
SENSITIVITY!
SENSITIVITYt-ev Peter 4/85
Peter Letter No. 32

1 . WE'RE ALL SENSITIVE IN SOE AREAS,
VC ALL HAVE (XR SENSITIVE FEELINGS AT 9CME
TIME, BUT SOC PEOPLE HAVE IT A LOT MDRE
THANOTHERSl—And I f you do. I t ' s extremely
dangerous. I t ' s explained !n this quote that
I read this morning: 'Those who won't be
counsel led can't be helped." I t ' s I Ike those
who are so sensitive that you can't say
anything to them or they're just going to
fal I t o pieces, you can't help them! What
can you do? You can't t e l l -them anything!

2 . VNAT HAPPENS IS YOU START BUILDING
UP A WALL AROUND YOU & NOBODY CAN TELL YOU

ANYTHING BECAUSE THEY'RE AFRAID YOU'RE GOINS
TO FALL TO PIECES IF THEY DO! So what hap-
pens then Is nobody t e l l s you anything! If
you Insulate yourself & react so defensive-
ly, nobody's going to t e l l you anything! So
what happens then?—You start getting off
the beam & start doing things wrong & you
just start going your own way, & nobody
t e l l s you, & nobody helps you, because
you've put yourself In a position where
you've made everybody afraid to tel I you
anything!

3. YOU NE SO VERY SENSITIVE TO THE
POINT THAT I MUST WARN YOU ABOUT IT NOW so
that you don't get yourself Into a position
where you become useless! Because that's
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what can eventual ly happen 4 that 's the end
of the road. TTL, you're a long way from the
end of the road now, but that 's what could
potential ly happen at the end of the road!

4 . YOU CAN'T TELL SENSITIVE PEOPLE ANY-
THING, THEREFORE YOU CAN'T TELL THEM WHEN
THEY'RE WRONG or even Insinuate or even hint
that maybe something's wrong, 4 pretty scon
they don't grow or they don't change, they
don't get corrected 4 the/ don't progress,
so pretty scon they're le f t behind 4 they're
not any good! Nobody can say anything to
them because they're going to cry or they're
going t o get so upset that I t ' s going to
crush than, so you Just don'tl

5. LET'S SAY YOU HAVE TWO PEOPLE YOU
CAN GO TO TO TALK 4 COUNSEL WITH-CNE OF
THEM TAKES EVERYTHING IN STRIDE 4 IS VERY
EASY TO T/LK WITH, 4 THE OTHER ONE ISN'T. So
when you need to discuss or counsel an Issue
with one of them, who are you going to go
to?—-The one you can easily pour out tol But
this has been a problem In your Home, that
people feel they can't approach you with
their suggestions 4 questions or changes

_ because you're so sensitive you take every-
thing -too personallyl But you can conscious-
ly get over I t I f you ask the Lord t o help
you! You can decide jict to be a certain way.
A lot of I t has to do with your own w i l l ,
your own desire, your want to change, but
then you have to decide that you want t o
change, because I f you don't, you won't!
I t ' s real simple!

6 . DAD SAYS SENSITIVITY IS PRIDE, PEO-
PLE ARE TOO PROUD TO TAKE IT, THEY'RE TOO
PROUD TO THINK THAT THEY COULD BE WRONG,
that they could make a mistake. Well, we a l l
make mistakes 4 we al [ need correction! I
got a nice reproof from Mama before I l e f t
on th is t r i p , 4 I t hurt, but I needed I t !

7 . WE NEED TO BE ABLE TO TAKE CORREC-
TION FROM EACH OTHER, 4 I f you're not w i l l -
ing to , then I t ' s going to do you an awful
lot of harm! You'11 start l iving In a dream
world because nobody wl11 ever fe11 you I f
something's wrong, because they know that I f
they do, you're going t o fal I to pieces!—
Therefore they don't! I t ' s a bad state for
everybody because then nobody can be honest
with you. They can't change anything, they
can't correct anything, they can't even hint
at I t . Sensitivity Is a real device of the
Enemy!

8 . WE'VE GOT TO VjgHT CORRECTION,
WE'VE GOT TO WANT TO CHANGE, WE'VE GOT
TO WANT TO FIN3 OUT IF WE'RE DOING SOMETHING
IrfCNSl But I f you're too sensitive, you
can't get the correction 4 lessons that you
nsed. In your case, on one hand you've
learned to take things very wel I , I ike when
you've received messages from Dad. Dad has
even scolded you personally for things

To

before 4 you've learned to take that quite
well , when I t was your work 4 you did I t
wrong. Maybe you go to pieces later, but you
didn't show I t , 4 I think I t ' s Just because
you've gotten used to I t 4 you real ise that
even I f you make a boo-boo that Dad s t l 11
loves you 4 by the next day he's completely
forgotten I t 4 he's of course s t l 11 nice to
you. So In that case I t ' s not so bad.

9 . BUT ON THE OTHER HAND, WHEN YOU GET
A PHONE MESSAGE FROM QflD ABOUT YOUR UNIT'S
PRODUCTION, HE'S NOT EVER TALKING TO YOU
ABOUT PERSONAL THINGS, your personal walk
with the Lord 4 your personal l i f e , but he
talks to you about your work. So I t seems
like you've learned to accept correction
under Dad, but you are not accepting I t so
will ingly on any other basis from those
around you, which Is something you really
need to work on.—Because I t affects others
too, I t doesn't just affect you.

10. YOU CREATE THE WAY PEOPLE ARE GOING
TO TREAT YOU BASED ON HOW YOU ARE WITH
THEM. For example, I f I was new In your Hone
4 I didn't know you 4 you were always very
open 4 honest with me 4 cheerful 4 happy,
then I In turn would respond that same way
back to you. But I f you were always very
sensitive 4 I once or twice t r ied to say
anything 4 I t offended your sensitivity 4
you got a l I upset, 4 you either got a l l In
the dumps or talked back or clammed up or
whatever, then what would I t create In me7
I t would create In me a certain defense to
the way I would behave towards you. I sure
wouldn't want to risk mentioning those
things any more. Therefore I would start
becoming something that I wasn't. Maybe I 'd
star t having t o be careful 4 not as free 4
as open, because I know the result In you
would be so hurt or sensitive.

11 . THE SAME THING HAPPENED WITH MY
ROCMWTE 4 ME. IT CAME TO THE POINT THAT I
JUST DIDN'T CORRECT HER ON THINGS, OR NOT
VERY MUCH. But I knew that I f I Just made a
siIght hint that she'd done something wrong,
she was going to take a nosedive 4 be al I
hurt because she's so sensitive, 4 then I
was going to have a big three-hour plok-fne-
up session each time, 4 I don't have three
hours to spare! So I stopped correcting her
to make I t easier on both of us 4 she Just
dri f ted off ! And t h a t V t h e way i t was with
everybody, they a l I stopped correcting her 4
confronting her, because they knew that
every time they even mentioned or suggested
to her a change or an order, I t was going to
be a big deal!—-When I t didn't need to be
since usually I t was over Just l i t t l e every-
day things! But her sensitivity made her
react so dranatlcal ly that people wanted to
avoid any confrontations. So I t wasn't r ea l -
ly any help to her that I stopped correcting
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her, I t was actually harmful for her sp i r i -
tual growth, & I t was also bad for me be-
cause I began to react di f ferent ly towards
her.

12. TAKE THE SITUATION WITH A NAGGING
WIFE who nags 4 murmurs at her husband, j us t
nags, nags, nags so much I t eventually makes
the husband hate herl Well, I f she stopped
doing that 4 she started being loving 4
caring 4 sweet for a change, eventually the
husband would change too! But a nagging wife
can create a husband who hates her because
of her nagging. I t ' s the same with
sensi t iv i ty . I f you won't let people t e l l
you things 4 you go to pieces when they do,
4 the si Ightest h int that something's wrong
j u s t causes you to worry yourself sick 4 go
t o pieces, you're putting yourself In a
position where no one's going to t e l l you
anything 4 you're creating a certain
reaction In others that 's not necessarily
good! So I t hurts both partlesi

13. SENSITIVE PEOPLE CAN A.SO TAKE
EVERY LITTLE CO#€NT SO PERSOWJ.Y, they
believe total fabrications which are ccm-
pletely untrue! They can get on a big bumrrer
about a I I t t l e Hone announcement that 's not
even directed at them, 4 worry that "people
don't l ike ma" 4 " th is rreans that 4 that
means this!'*—Which Is a l l j us t crazy! But
because you dwell on I t 4 Imagine 4 worry so
much, to you I t Is true. the Enemy jus t
I les t o you about I t ! Pretty scon you have a
tea party with the Devi I over I t 4 you're
a l l down 4 discouraged 4 In the dumps 4 you
think everybody's upset at you! So that 's
where sensit iv i ty leads to !

14. SOCTIMES PEOPLE THIN< SENSITIVITY IS
A GOOD THINS. They say, "Wei I we're supposed
t o be sensitive t o the Sp i r i t . " And that j j
a good thing, t o be sensitive t o the Spi r i t ,
but that 's a different kind of sensit iv i ty!
What th is kind of sensit iv i ty anounts to Is
pride, because you don't want to be cor-
rected. "Oh, don't t e l l me this because I t ' s
too much for me, 4 I f you te l I me I 'm going
to go t o pieces, so you'd better not t a l l
me!" What you're real ly saying Is, 'Please

don't correct me or ever Insinuate I 'm wrong
because I can't take I t ! " And then no one
corrects you 4 then you don't change 4 then
you j us t stagnate 4 die on the vine! You
beocme f ru i t less! Don't worry, you're not
that way now, but that 's why I'm te l l i ng you
a l l th is , so you won't be!

15. EVERYBODY GETS IN THEIR LITTLE
NICHE, the kitchen help, the of f ice worker,
the handyman or chlldcare helper, 4 you too
know your area quite wel l , 4 everybody jus t
sort of learns to accept the way you are 4
the way you do things. The danger fs when
everyone gets oomplacent 4 settled In, 4
then nobody oorrects each other. For ex-
ample, John used to always make the Folks'
food, but now Bruce does a lot of I t because
John does other things. So John, who's been
around longer 4 therefore knows a lot more
about I t than Bruce, cones In 4 sees Bruce
doing something wrong, but he doesn't t e l I
him! Because he thinks, "Now th is Is Bruce1s
domain so I don't want to say anything be-
cause of what he' I I think of ne!" Even when
Bruce fs wasting food 4 he does things wrong
4 John sees him doing f t , he doesn't t e l l
him! "Oh, I don't want to hurt his feel -
ings." That's rfdfculous! So now what hap-
pens? Bruce1s been dofng thfngs wrong for
seven months because John was too proud 4
sensftfve to t e l l hfm, 4 maybe Bruce was a
I f t t l e too proud 4 sensitive to take I t too!

16. WAT KIND OF TRAINING IS THAT 4
what does I t result In? We have people who
can do the job, but not do I t r igh t ! But
I t ' s our responsibil ity to teach people to
do I t r ight ! In your case. I f you do some-
thing out of line 4 your co-worker thinks
I t ' s out of l ine, he should be able to t e l l
you, 4 you should be able t o take I t , 4 the
same Is true vice-versa.

17. i £ AS LE/DERS TELL PEOPLE THINGS
M± THETKC, EVERYDAY, ONE THING AFTER
ANOTHER AFTER ANOTHERl How many times have
you gone through the house 4 although you
say I t much sweeter than th is , pointed
things out or corrected somebody 4 said,
"Now didn't I te11 you not t o do I t that
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way?'1 o r ' t ton ' t you know t h a t ' s wrong?" or
"Excuse me, why d id you do that?" Leaders A
shepherds have t o do i t a l t the t ime, or a t
least we shouid! Don't you? Do you ever
correct anybody? Sonet Fires you do, I know
you do, t h a t ' s your job as a leader. Well ,
you don ' t expect them t o t o t a l l y go t o
pieces I f you say one U t t l e th ing t o them,
do you? I f the / d id , you'd be upset a t them!
Wel l , I f we as leaders can dole I t out t o
everybody e lse , then we should sure as
shootln1 be able t o take I t . too , especia l -
ly from one another In honesty A openness A
frankness A appreciation, because everybody
needs t o be corrected I f they ' re wrong!

18. hE DON'T CORRECT PEOPLE BECAUSE WE
WANT TO HURT'M, we don' t do f t t o be ma l l -
c lous. I f someone makes a b ig mistake on a
photocopying pro ject , you don' t get on the i r
case 4 ask them why they did I t A correct
them j u s t because you l i k e t o or because
you're t r y i n g t o be maan t o them. You do I t
because you want t o help, you want t o t r a i n
them, you want them t o understand t he i r
mistakes A to do a bet ter j o b . I s n ' t tha t
why we correct people?

19. SO WHY DOES IT WORK ANY DIFFERENTLY
ON A LEADERSHIP LEVEL BETVCEN TWO PEOPLE OR
BETWEEN ALL OF US? I 've t o l d everyone In our
house, " I f I cone t o the kitchen or the
k i d ' s room & I do something wrong, you can
t e l l DBI I'm not going t o f a l l t o pieces,
I'm not going t o b i t e your head o f f A say,
'Who do you think you are t o t e l I jne some-
th ing , buddy!"1 I do a l o t of things wrong!
Because I'm oftentimes on a d i f f e ren t
schedule, I miss most o f the da l ly Home
announcements, for one th ing , so I do a lo t
of th ings wrong because I don ' t know bet ter
sometimes! But I want t o know A I want t o
do'm r i g h t , so I ask people. I sa id , " I f you
don ' t feel l i ke you should say I t , then
wr i te me a note, because I want t o know!"
And that* s how we shouId a 11 be, we shouId
want t o know when we're wrong or when we're
doing things wrong or I f we're In a hurr ied
s p i r i t o r whatever, because I t ' s not the
r i g h t t h ing , A I f we're tha t way we should
be corrected.

20 . THE 0 © RESULT OF THIS SENSITIVITY
IS THAT YOU LOSE YOU* USEFULNESS BECAUSE
NOBODY CAN TELL YOU ANYTHINSI We don' t cor -
rec t each other t o hurt each other. I t ' s not
done because anyone Is t r y i ng t o be mean or
show how bad you are, t h a t ' s not the reason!
I t ' s because we love each other. Don't we
a l l want t o grow? Don't we a l l want t o be
closer t o tt ie Lord? Don't we want t o do
things the r i g h t way? Well , I f we want 1o,
then we should be w i l l i n g enough t o take I t
A t o accept I t when we're not.—And not only
aocept I t from your leadership, but be
wf 11 Ing t o I Isten A take suggestions frcm

those you work wi th , A even those under you.
I'm not saying everybody should go around
rebuking a l l t he i r elders, but especial ly a t
a leadership or equals level we should r e -
ceive better frcm one another. No one should
be so high A mighty that they can ' t take a
l i t t l e correct ion one from another!

2 1 . YOU'RE JUST GOINS TO HAVE TO DECIDE
THAT YOU'RE NOT GOING TO BE THAT WAY, tha t
you're not going t o l e t those things bother
you, A you have t o s ta r t being wl 11 Ing t o
face the fact tha t you do have things wrong
with you, you do make mistakes! A l I of us do
A we can ' t be so unwil l ing t o have our
mistakes exposed A corrected! People know
your fau l ts A your fa i lu res A your areas of
weakness anyway, so I t doesn't do any good
t o hide I t A t o not want t o have correction
In them! You've j u s t got t o face the facts A
face the s i tua t ion , A j u s t go on the attack
against themJ

22. PART CF THE PRGBLBM IS THAT
EVERYBODY WAS SO SENSITIVE THAT NOBODY COULD
SAY ANYTHING TO EACH OTHER! They were a f ra id
you were going t o get upset, A you were
af ra id they were going t o get upset! So
nobody does anything because everybody's
af ra id everybody else Is going t o get upset!
So what happens? —Nothing gets done!—Or
none of the problems get solved, or none of
the problems between you get solved because
a l l you leaders are af ra id t o say anything
t o each other! That's a r id iculous s i tuat ion
when you look a t I t ! When you step out A
step back A look a t the s i tuat ion logical ly
In the light of the truth, I t ' s Insane! I t ' s
absolutely ridiculous!

23. THE FOLKS AREN'T LIKE THAT AT ALL!
Dad gets correction frcm the Lord, A Mama
gets correction frcm Dad regularly, A she
takes ItJ And_we a l l get I t frcm Mama! I f we
make a mistake In Dad's house, you sweetly
hear about It!—Not because anybody's car-
rying a big stick A bashes you over the head
or they're just waiting for you to make a
mistake so they can kick your teeth In! They
correct us In love because ttiey love us A
they want to train us! They want us to do
things the right way. They want to find out
why we did I t the wrong way so they can help
us to do I t the r ight way next time! But If
we were so sensitive that every time our
shepherds just looked at us we a l l fe l l to
pieces, what would happen? We might al I be a
bunch of delinquent children, because we'd
certainly be discouraging correction because
of our reaction to I t .

24. SENSITIVITY IS REALLY THE DEVIL'S
DEVICE1 I t ' s a t r ick of the Enemy to lock
yourself In to being so sensitive that you
can't accept that anythlng's wrong with you
or that you need to change or that you did
something vrong. I t ' s really pride, that's
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what It oomes down tol It's something that
you real ly need to pray about 4 get over!
We're al I sort of sensitive, but we al I need
txs see that we don't have to be, we don't
need to be & we shouldn't be!

25. THE MUOR PROBLEM IS THAT IF YOU
/WE SENSITIVE LIKE THAT, OTHERS SEE IT &
THEY IN TURN THINC THAT THEY O N EC SENSI-
TIVE TOOI And then you've got this problem
that nobody can say anything to anybody
because everybody's so sensitive. Then be-
fore you can say anything to somebody,
you've got to pad everything. Either you
don't say It all, or you've got to say It In
such a soft, roundabout way that It's a
major big production to figure out how to
say Itl iVid then you don't know what the
result's going to be, If -hie person's going
to explode or go Into the depths of despair
or what! So then you've got a situation
where nobody can talk to anybody, nobody can
say anything 4 It's Just the opposite of the
way It's supposed to be!

26. IT'S LIKE THAT VERSE, "AM I NOW BE-
C0)€ YOUR ENEMY BECAUSE I TELL YOU THE
TRUTH711 (Gal.4:16) Shouldn't we be able to
telI each other the truth? Shouldn't we be
able to point cut problems 4 mistakes to
each other? Shouldn't we be able to correct
each other?—Yes! We should not only be able
to, we should want It, & we should try to be
open enough to accept those things. And you
can be! It just depends on your attitude
or frame of mind.

27. SOME PEOPLE ARE SENSITIVE BECAUSE
THEY iJNE. IT! "Oh, I like having this spe-
cial little attention 4 sympathy that's
generated!" But It's a waste of time 4 It
also hurts other people. It's sort of a
vicious cycle. For example, If I'm talking
to you 4 you make an Indication that some-
thing I said hurt you, then I feel like,
"What's the matter? Did I do something to
hurt her? I'm sorry!" Then you say, "Oh no
no no. It's nothing, I don't want to tell
you." And by the time we're finished talking
I feel really bad that I hurt your feelings,
when I honestly don't mean to. I'm sure
sometimes I have hurt you, but I didn't mean
to. But then I've worried about you 4 I felt
like I've had to check later how you're
doing.—And It shouldn't be like ttiatl

28. IT'S A WAR. WE'RE AN N W l THERE'S
NO TIME OR ROOM FOR THIS SORT OF THINS! We
have to be able to say, "Yes, Sir! Thank
you, Sir! Amen, Sir!" There's no place for
sensitivity because It takes so much time,
something we don't have much ofI It's just
not spiritually healthy to be that way,
because you don't growl—Because nobody
tails you anything! Or If they do tell you,
you're so defensive 4 withdrawn 4 padded
with sensitivity that you don't even get the

-it

point!*
29. WEN WE CORRECT PEOPLE IT'S NOT

THAT ME WANT TO HURT THEM. & ME SHOULDN'T
LOCK AT IT THAT WAY, ME SHOULD LOCK AT IT AS
AN IMPROVEMENT! Thank God we can be cor-
rected, thank God we can be told our prob-
lems! Thank God when we do something wrong,
that somebody Is honest enough to tel I us
about I t so that we don't do I t again!

30. A LOT OF TIMES WE TEND TO THINK,
"THE FOLKS ARE GOING TO HEAR ABOUT THIS
MISTAKE 4 THE PERSON THAT WILL BE PASSING IT
ON TO THEM DOESN'T HAVE THE FACTS EXACTLY
RIGHT 4 I DON'T WANT THEM TO THIN< I'M THIS
WAY!" Well, that 's not Important! The Folks
aren't tricked Into ttHnklng something
that's not so. They don't take just one I I t -
t ie thing somebody said 4 base al l their
judgement on that! I f somebody reports some-
thing about us that 's not exactly r ight, we
shouldn't be so sensitive to I t that we
can't receive the lesson In I t for us!

3 1 . (F/W: I'M OFTEN BRANDED AS BE INS
SENSITIVE NOW EVEN MANY TIMES WHEN I 'M NOT!)
Well, you're branded that way because you
are that way so often! Even though this last
time you weren't, we expect that you wl 11
be, because you have been so often In the
past! I f you'd never been that way or you
seldom reacted that way, then of course
nobody would even think that! But because
you have had that problem 4 you have been
that way, 4 you are that way so often,
therefore, of course we think I t ! Why
wouldn't we?

32. WELL, I HOPE I DIDN'T HURT EVERY-
BODY'S FEELINGS, I'M SURE I DID! I don't
like to 4 I don't mean to , but we just have
to t e l I you these thlngsl We could let this
go on forever, but In the long run I t ' d be a
lot worse! I * I I te l I you one thing, the
reason some of these returning Prodigals
have become good upstanding members Is be-
cause we've had the rules en forced 1 The
reason they've cone frcm being backsl Idden,
drugged-out musicians 4 art ists to very good
hard workers. Is because their shepherds
transcended a l l ttielr sensitivity 4 they
Just enforoed the rules, loved than 4 didn't
let those people get away with things! Maybe
they're s t i l l a l i t t l e sensitive, but
they've toed the I !ne 4 they do good!

33. THERE HZ. OTHER PEOPLE HERE WHO ARE
SENSITIVE! You're not the only one! But
we've got to start somewhere 4 you're I t l
I t ' s time to s tar t getting people over the
hump 4 not just accepting each others' prob-
lems. We can't just say, "Well, that's Just
the way she I s . " The reason people are
sensitive Is because we didn't do anything
about I t ! But they don't have to be that way
4 we shouldn't accept I t !
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